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Employee Survey Reports 2020, 2023 can be found here / Zpravy z

dotaznikovych Setfeni mezi zaméstnanci 2020, 2023 najdete zde.

Employee Survey Report 2020 contains also results from PhD Survey 2020 / Zprava z dotaznikového Setfeni 2020 obsahuje také vysledky z PhD dotazniku.
PhD Survey Reports 2021, 2023, 2023 can be found here / Zpravy z dotaznikovych Setfeni mezi PhD studenty 2021, 2022, 2023 najdete zde.
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Action 9 (1)

Skoleni v oblasti etickych a profesnich aspektt vyzkumu
Detail ENG Implementation of Refresher eLearning in ethical and professional aspects of research, intellectual property rights and co-
authorship.
Status 2024: The training will be provided by the Research Department of the Rector ‘s Office MU, and implementation will
follow. Delivery of the item is delayed and moved to the 2024-27 cycle.
Detail CZ Zavedeni eLearningu v oblasti etickych a profesnich aspektl vyzkumu, prav dusevniho vlastnictvi, spoluautorstvi.
Status 2024: Bude doddno Odborem vyzkumu RMU, po dodani zpfistupnime pro zameéstnance a PhD studenty fakulty. Dodani
Skoleni je zpoZdéno a pfesunuje se do cyklu 2024-27.

Status
Timing
Action Source GAP Analysis 2018 Uvodni GAP analyza 2018

Action 11 (2)

Dokumentace a skoleni BOZP

Detail ENG Implementation of the Faculty Occupational Health and Safety training and documentation process.
Status 2024: The Directive was issued in 2020, and implementation at workplaces is in progress.
Detail CZ Implementace procesu pro Skoleni a dokumentaci v oblasti bezpecnosti a ochrany zdravi pfi praci (BOZP).

Status 2024: Smérnice byla vydana 2020, zbyva dokoncit implementaci na pracovistich.

Status
Timing

1


https://is.muni.cz/do/sci/web/HRA/dotazniky_surveys/
https://is.muni.cz/do/sci/web/HRA/dotazniky_surveys/
https://is.muni.cz/do/sci/web/HRA/Dotazniky_pro_phd_studenty/
https://is.muni.cz/do/sci/web/HRA/Dotazniky_pro_phd_studenty/

Action Source

Action 24 (3)

Detail ENG

GAP Analysis 2018 Uvodni GAP analyza 2018

Implementacni plan genderové rovnosti SCl MUNI

Gender sensitivity and equality represent essential topics at the Faculty, as visible in Surveys 2020 and 2023, including but not
only the importance of transparent personal evaluation in connection to remuneration.

Planned activities: Cooperation in creation and implementation of the Gender Equality Plan at the university level and its
projection to the Faculty level documentation. Inclusion of the Gender Equality concept in the Faculty Long-term Strategic Plan
2021+, increase of awareness, importance of PayGap analysis, consideration of utilizing the Logib tool. The important topic of
gender balance will be also partially solved by the OPZ+ project (Flexible Working Culture, where we received project financial
support), including realization of the second Faculty gender audit from which we will extract additional suggestions.
Therefore, the item was extended and moved to the 2024-27 cycle with the intention of aligning with the university GEP
implementation plan.

Detail CZ

Genderova senzitivita a rovnost jsou na fakulté dilezitymi tématy, jak také potvrzuji vystupy Dotazniku 2020 i 2023, véetné ale
nejenom tématu transparentnosti hodnoceni ve vazbé na odménovani.

Planované aktivity: Spoluprace pfi tvorbé a realizaci Planu genderové rovnosti na univerzitni Urovni a jeho promitnuti do
dokumentace a implementace na Urovni fakulty. Zapracovani koncepce genderové rovnosti do Dlouhodobého strategického
zaméru fakulty 2021+. Zvysit informovanost, realizovat analyzu odménovani, zvazit vyuziti nastroje Logib (Paygap Analysis).
Casteéné bude dileZité téma genderové rovnosti fe$eno také projektem OPZ+ (Flexibilni pracovni kultura, kde jsme ziskali
finanéni podporu), véetné realizace druhého fakultniho genderového auditu, ze kterého vytéZzime dalsi konkrétni podnéty.
Polozka se proto presouva do cyklu 2024-27 v navaznosti na MU plan implementace.

Status

Extended

Timing

31.12.2026

Action Source

Survey 2020, Survey 2023, Faculty strategic need ] Dotaznik 2020, Dotaznik 2023, Strategicka akce fakulty
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Action 26 (4)

Komunikace pravidel kariérniho rozvoje

Detail ENG Improvement of awareness on career development paths at the Faculty and related communication.
Employee Survey 2020 results show rather low awareness of the new Career Code and career development possibilities at the
Faculty’s workplaces.
Survey 2023 again shows importance of removing barriers, importance of managerial roles in communication and necessary
improvement of awareness. Based on the Survey 2023, this item is partially completed and therefore moved (extended) to the
2024-27 cycle, where we plan to expand it with the new European Competence Framework for Researchers.

Detail CZ Zvyseni povédomi o moznych cestach kariérniho rozvoje na fakulté a souvisejici komunikace.
Vysledky prizkumu mezi zaméstnanci v roce 2020 ukazuji pomérné nizké povédomi o existenci nového kariérniho fadu a
moznostech kariérniho rozvoje na pracovistich fakulty.
Dotaznik 2023 znovu ukazuje dlleZitost odstranovani bariér, dilezZitost role vedoucich pracovnikl v komunikaci, potfebu zlepsit
informovanost. Z toho vyplyva, Ze tato polozka byla naplnéna pouze ¢astecné a presunujeme ji do cyklu 2024-27, kde ji planujeme
rozsifit zohlednénim nové vydané European Competence Framework for Researchers.

Status Extended

Timing 31.12.2026

Action Source

Survey 2020, Survey 2023 ‘ Dotaznik 2020, Dotaznik 2023

Action 29 (5)

Pravidla pro financni podminky PhD studentu

Detail ENG Supporting dignified financial (living) conditions for PhD students.
This is not only one of the PhD Survey outputs but also a generally discussed problem related to the PhD studies system of the
Czech Republic. After discussions at the Researcher Focus Group meetings, rules for individual doctoral boards appeared to be the
best solution.
This topic was extended to the 2024-27 cycle because there are new rules started on the Czech government level for 2024 and
consequently will be established at the university level. The Vice-Dean for Doctoral Studies works on the university concept.

Detail CZ Podpora dlstojnych finanénich (Zivotnich) podminek doktorandd. To je nejen jeden z vystupl dotaznikového Setfeni PhD
student(, ale i obecné diskutovany problém systému doktorského studia v CR.
Po diskusich na setkdnich tématické pracovni skupiny se jako nejlepsi feseni jevi nastavovat pravidla pro jednotlivé oborové
doktorské rady.
Polozku presunujeme do cyklu 2024-7, protoZe pro rok 2024 vznikla nova pravidla na urovni statu a budou zohlednéna v
pravidlech MU. Prodékan pro doktorské studium pracuje na koncepci pro celou univerzitu.

Status Extended

Timing 31.12.2025

Action Source

Yearly PhD Surveys, Faculty strategic need ‘ Dotazniky PhD rocni, Strategicka akce fakulty
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https://research-and-innovation.ec.europa.eu/system/files/2023-04/ec_rtd_research-competence-presentation.pdf
https://research-and-innovation.ec.europa.eu/system/files/2023-04/ec_rtd_research-competence-presentation.pdf

Action 33 (6)

ZlepSeni pracovnich podminek

Detail ENG

Results of the 2020 and 2023 Surveys show significant interest in a childcare facility. There was a second facility close to the
second city center Faculty location established by the university in addition to the Campus facility in 2021. However, in some
instances, there appears to be negative feedback in relation to this (Elanek) childcare provider (price, lack of communication in
English). As a solution, the university seeks an additional provider, also thanks to our Faculty input.

Similarly to Survey 2020, there appears to be a request to improve catering on both Kotlarskd and Campus premises in the Survey
2023. The Faculty will continue to monitor and provide feedback to the service providers. There was also the university survey
conducted concerning satisfaction with catering all over the university, and we are awaiting related measurements.

In Survey 2023, importance of Work-life balance appears. This topic is partially solved by the OPZ+ project (Flexible Working
Culture, where we received project financial support).

Based on the Survey 2023 feedback, we expanded this item by adding a provision of changing counters at Kotlarskd and Campus
Faculty premises as an extension of the original action item from 2020.

We are also adding Expanding communication about opportunities to support researchers returning after career breaks (e.g.
Career Restart programme and others).

Detail CZ

Vysledky dotaznikového Setfeni 2020 i 2023 ukazuiji, Ze je znacny zajem o zafizeni péce o déti. V blizkosti druhého sidla fakulty v
centru mésta bylo univerzitou zfizeno druhé détské zafizeni, doplnujici zafizeni na Kampusu (Elanek). Dotaznikové Setfeni 2023
ukazuje nespokojenost s Elankem (cena, nedostatecna komunikace v anglic¢tiné). Na zakladé mmj. i naseho podnétu MU hledd
reseni, dalsiho dodavatele.

Vysledky dotaznikového Setfeni 2020 i 2023 pfinasi pozadavek na zlepseni stravovani v lokacich Kampus i Kotlarska. Fakulta bude
naddle sledovat a predavat zpétnou vazbu dodavateliim sluzby. Nedavno byl také proveden celouniverzitni prizkum spokojenosti
se stravovanim, kde o¢ekdvame souvisejici univerzitni opatreni.

Dotaznikové Setfeni 2023 také prinasi pozadavek podpory Work-life balance. Toto téma je ¢astecné feseno projektem OPZ+
(Flexibilni pracovni kultura, kde jsme ziskali financni podporu).

Vzhledem k vystuplim z dotaznikového Setfeni 2023 tuto akéni polozku rozsifujeme a pridavame Zajisténi prebalovacich pultt v
prostorach PfF na Kampusu a Kotlarské.

Déle pfidavame polozku Rozsifeni komunikace o moZnostech podpory navratt védkyri/védci po pferuseni kariéry (napf.
program Career Restart aj.).

Status

Extended

Timing

31.12.2026

Action Source

Survey 2020, Survey 2023 Dotaznik 2020, Dotaznik 2023
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Action 34 (7)

Vytvoreni procesu pro administraci odchazejicich zaméstnancu

Detail ENG Formalizing technical administration of employees leaving the Faculty.
Implementation of checklists - IT, Security, Facility, Personnel Office (exit interviews, attrition analysis).
Detail CZ Vytvoreni offboarding procesu pro technickou administraci odchazejicich zaméstnancd.
Zavedeni checklistl IT, bezpecnost, sprava budov, personalni odd. (exit rozhovory, analyzy statistik odchodovosti).
Status New 2024
Timing 31.12.2026
Action Source Faculty strategic need ‘ Strategicka akce fakulty

Action 35 (8)

Revize a aktualizace Pravidel a Pfiruky k VR

Detail ENG

Survey 2023 shows that satisfaction with the Dean’s Office support and the efficiency of the process is relatively high, but the
open answers contain several suggestions, especially regarding the admin support of the process.

Planned actions: Updating the process according to the Survey outputs, the new university policy, the new job advertisement
structure on the Euraxess portal and according to ongoing proposals arising from practice.

This item builds on the completed AP4 OTM-R Policy and AP5 Recruitment Guideline SCI MUNI.

Detail CZ

Dotaznik 2023 ukazuje, Ze spokojenost s podporou dékanatu a efektivitou procesu vybérového tizeni je pomérné vysoka, ale
oteviené odpovédi obsahuji fadu navrhd, pfedevsim co se tyée admin. podpory procesu.

Planované activity: Aktualizovat dle vystuptl dotazniku, nového RVR MU, zmén struktury inzeratu na portalu Euraxess a dle
prabéznych navrhl vychazejicich z praxe.

Tato ploZzka navazuje na dokoncéeny AP4 Pravidla vybérového fizeni a AP5 Prakticka pfirucka k vybérovému fizeni PFF.

Status

New 2024

Timing

31.12.2025

Action Source

Faculty strategic need, Survey 2023 ‘ Strategicka akce fakulty, Dotaznik 2023
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Action 36 (9)

Revize a aktualizace procesu Adaptace

Detail ENG Review and update of the current Onboarding Directive so that the process description is fully compatible with the newly
implemented eTool.

Detail CZ Revize a aktualizace stavajici smérnice Adaptace, s cilem navdazat na elektronickou podobu postupné zavadéné aplikace, tak aby
dokument odpovidal aplikaci.

Status New 2024

Timing 31.12.2025

Action Source

Faculty strategic need, Survey 2023 Strategicka akce fakulty, Dotaznik 2023

Action 37 (10)

Formulovani fakultniho postupu pro feseni konfliktt

Detail ENG

Based on the Survey 2023, respondents show little awareness of how to use the existing university process. From the answers,
the occurrence of unethical behaviour at the Faculty is about 21% in the area of mobbing, bossing and discrimination.

Planned activities: We plan to describe possible solutions at the Faculty level and follow up on the rights protection process at the
university. Improve the external website and create an “Ethics at the workplace” section on the Employee Portal (currently only
on the external website). Work on the internal culture of the Faculty in terms of preventing conflicts. Campaign on the role of the
university Ombudsperson and campaign on "How to prevent conflicts", ensure awareness on what is included under the unethical
behaviour. This item builds on the completed AP16 Ombudsman.

Detail CZ

Dotaznik 2023 ukazuje malou informovanost respondentd jak vyuZivat existujici univerzitni mechanismy. Z odpovédi vyplyva
vyskyt neetického chovani na fakulté cca 21 % v oblasti mobbingu, bossingu a diskriminace.

Planované activity: Planujeme popsat moZnosti feSeni na fakultni Grovni a navazat na proces ochrany prav na MU. Vylepsit externi
web a vytvofit sekci “Etika na pracovisti” i na Zaméstnaneckém portalu (v tuto chvili je tato sekce pouze na externim webu
fakulty). Pracovat na vnitini kulture fakulty ve smyslu predchazeni konfliktdm. Udélat kampan na roli ochrance prav MU a kampan
»Jak predchazet konfliktdm“ a také zajistit pouceni o tom, ¢eho se tyka pojem neetické chovani. Tato polozka navazuje na
dokoncéeny AP16 Ombudsman.

Status

New 2024

Timing

31.12.2026

Action Source

Work Group requirement, Survey 2020, 2023 ‘ PoZadavek Pracovni skupiny, Dotaznik 2020, 2023

6 HR Strategy for Researchers (HRS4R/HR Award) SCI MUNI: Action Plan 2024-27



Action 38 (11)

Ztizeni LinkedIn profilu fakulty

Detail ENG Improvement of the Faculty Employer Branding. This item builds on the completed AP14, External Communication. Planned
activity is to establish and maintain the Faculty profile in an attractive way increasing the good name of the Faculty.

Detail CZ Podpora budovani znacky Fakulty jako zaméstnavatele. Navazuje na dokonéeny AP14 Externi komunikace. Planem je zfidit a
aktivné udrzovat fakultni profil na LinkedIn s cilem propagovat dobré jméno Fakulty.

Status New 2024

Timing 31.12.2024

Action Source

Work Group requirement, Faculty strategic need ‘ Pozadavek Pracovni skupiny, Strategicka akce fakulty

Action 39 (12)

Vytvoreni fakultniho webu Open Science

Detail ENG Creation of the Faculty Open Access/Open Science web, in reference to the university OS web. This item builds on the completed
AP28 Open Science Awareness. Output from the Faculty thematic workgroup (already initiated).

Detail CZ Vytvoreni webu (rozcestniku) Open Access/Open Science PFF, v ndvaznosti na web MU. Tato polozka je vystupem pracovni
skupiny PTF (jiz se pfipravuje). Navazuje na dokonceny AP28 Povédomi o Open Science.

Status New 2024

Timing 31.12.2024

Action Source

Work Group requirement, Faculty strategic need ‘ PoZadavek Pracovni skupiny, Strategicka akce fakulty

Action 40 (13)

Koncepce specifického Skoliciho programu “Komunikacni a psychologické aspekty excelentniho dlouhodobého
terénniho vyzkumu”

Detail ENG Creation of a specific training programme, Communication and psychological aspects of excellent long-term field research (e.g.
Antarctica, "submarine" syndrome).

This item builds on the completed AP23, Training and Development Guidelines. We plan to start with a pilot for our Antarctic
programme (CARP) and generalize it for other Faculty workplaces conducting the field research.

Detail CZ Vytvoreni koncepce specifického skoliciho programu Komunikaéni a psychologické aspekty excelentniho dlouhodobého terénniho
vyzkumu (napf. Antarktida, syndrom ,, ponorka“). Navazuje na dokonéeny AP23 Pravidla pro vzdélavani a rozvoj. Zacindme pilotem
pro vypravy na Antarktidu (CARP), planujeme zobecnit pro dalsi pracovisté fakulty, ktera vyjizdéji na vyzkum do terénu.

Status New 2024

Timing 31.12.2025

Action Source

Work Group requirement

‘ Pozadavek Pracovni skupiny
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Action 41 (14)

Zavedeni pravidelného Newsletteru s nabidkou Skoleni

Detail ENG

Introducing a regular Newsletter offering training courses for the Faculty employees and PhD students.

Based on the Survey 2023, respondents most often learn about training offerings through emailing (44%) and newsletters (36%).
This action will build on the completed AP23, Training and Development Guidelines. The Newsletter with training offerings will be
introduced as a regular part of the Faculty-wide Newsletter, plus the functionality of setting up alerts for news from the Training
and Development section of the Employee Portal will be added. We will propose adding links to other thematic Newsletters
targeting specific groups to the Faculty-wide Newsletter.

Detail CZ

Zavést pravidelny Newsletter s nabidkou Skoleni pro zaméstnance a PhD studenty PfF MU

Dotaznik 2023 ukazuje, Ze respondenti se o nabidce Skoleni nej¢astéji dozvidaji z emailové obesilky (44 %) a z newsletter( (36 %).
Tato polozka navazuje na dokonceny AP23 Pravidla pro vzdélavani a rozvoj. Newsletter s nabidkou Skoleni planujeme jednak
zavést jako pravidelnou soucast celofakultniho Newsletteru, plus vyuZijeme funkcionalitu nastaveni upozornéni na novinky ze
sekce Vzdélavani a rozvoj Portalu pro zaméstnance (tj. nastaveni odebirani novinek z Portdlu). Do celofakultniho Newsletteru
navrhneme pfidat odkazy na dalsi tématické newslettery cilené na konkrétni skupiny.

Status

New 2024

Timing

31.12.2024

Action Source

Survey 2023 ' Dotaznik 2023
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Action 42 (15)

Detail ENG

Revize a opétovné podporeni vyuZivani anglictiny

Survey 2023 shows partial dissatisfaction of the international staff with the availability of English translations of administrative
documents. Also, lack of information in English at the departments was highlighted again. In the Training Needs Analysis section,
the requirement for language courses stands out firmly, the same appears in the development section of the Evak evaluation.
Planned activities: We plan to complete translations of the relevant forms of the Economic and Personnel Office. Introduce the
obligation of bilingual websites of the departments. Analyse who needs English language courses, i.e., what types of positions,
what target level of English would be required etc. Update the language training concept in the Faculty of Training and
Development Guidelines based on the analysis and prioritise English for administrative staff. [dentify an English communication
officer(s) in each department of the Dean's Office (International Staff Contact Points). This item builds on the completed AP6
Usage of English.

Detail CZ

Dotaznik 2023 znovu ukazuje ¢aste¢nou nespokojenost nasich zahrani¢nich zaméstnanc s dostupnosti anglickych prekladd
administrativnich dokument( a informaci o Ustavech. V sekci vzdélavaci potfeby zaméstnanc( fakulty vyrazné vystupuje
pozadavek jazykového vzdélavani, stejné tak pozadavek kurzl anglictiny vystupuje i v rozvojové c¢asti hodnoceni v Evak.
Planované activity: Planujeme dokoncit preklady relevantnich formulait ekonomického a persondlniho odd. Zavést povinnost
dvoujazyénych web( Ustavl. Analyzovat, kdo potfebuje vyuku anglictiny, tj. jaké typy pracovnich pozic, jaka cilova uroven
angli¢tiny. Na zakladé analyzy aktualizovat koncepci jazykového vzdélavani ve smérnici Vzdélavani a rozvoj zaméstnanc( PrF,
prioritizovat angli¢tinu pro administrativni pracovniky. Na kazdém odd. dékanatu identifikovat pracovnika/y pro komunikaci v
angli¢tiné (International Staff Contact Point). Tato polozka navazuje na dokonceny AP6 Pouzivani anglictiny.

Status

New 2024

Timing

31.12.2026

Action Source

Survey 2023, Faculty strategic need ] Dotaznik 2023, Strategicka akce fakulty
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Action 43 (16)

Vytvoreni koncepce rozvoje manazerskych dovednosti

Detail ENG

Create and offer to the interested parties, as a concept for development of leadership skills, an optional tool to complement the
competencies of supervisors.

Survey 2023 shows that there is a need to focus more on the quality of management. This was an item also in the original 2018
action plan that was implemented in a partial manner; now we plan to prepare a central concept for leadership development in
the areas of management skills and HR management, including a focus on evaluators in the employee evaluation (appraisals),
departmental budgeting rules, etc. This item builds on completed AP23 Training and Development Guidelines.

Detail CZ

Vytvofrit a zajemclm nabidnout koncepci rozvoje manazerskych dovednosti jako volitelného nastroje k doplnéni kompetenci
vedoucich pracovnika.

Dotaznik 2023 ukazuje potfebu zamérit se vice se na kvalitu fizeni. Jde o polozku objevujici se i v plvodnim akénim planu z 2018,
kterou jsme doposud realizovali dilé¢im zplsobem, ted planujeme pfipravit centralni koncepci rozvoje vedoucich pracovnik( v
oblasti manazerskych dovednosti a personalniho fizeni, véetné hodnoceni kvality hodnotiteld v procesu hodnoceni zaméstnanc,
finan¢niho rozpoctu pracovisté apod. Tato polozka navazuje na dokonéeny AP23 Pravidla pro vzdélavani a rozvoj.

Status

New 2024

Timing

31.12.2026

Action Source

Survey 2023 | Dotaznik 2023

Action 44 (17)

Zvyseni povédomi o pFinosech HR Award a nové HR strategii

Detail ENG

Increase awareness about benefits of the HR Excellence in Research Award and the new Faculty HR strategy.

Survey 2023: Compared to 2020, the data shows a general decrease in awareness of the project, especially with international
staff. We plan to create an info section in the Employee Portal, also consider flyers and video. Increase awareness about the
support provided by the HR Award Office and Personnel Office. Communicate properly reduction of the administrative burden
arising from introducing new processes where this would be the case, and explain benefits of the newly introduced processes, i.e.
administrative steps, as new management tools to improve quality of management. Work on the internal Faculty culture.

Detail CZ

Zvysit povédomi o pfinosech HR Award a nové HR strategii.

Dotaznik 2023: Data oproti roku 2020 ukazuji snizeni povédomi o projektu obecné, avsak zejména u nasich zahranic¢nich kolegd.
Planujeme vytvofit sekci zakladni orientace v Portalu pro zaméstnance, zvazit take letacky a video. Zvysit informovanost o
podpore poskytované ze strany oddéleni HR Award a persondlniho oddéleni. Dobfe komunikovat snizeni administrativni zatéze
zavadénim novych procest tam, kde tomu tak je, a vysvétlovat pfinos nové zavadénych procest = administrativnich krok( jako
novych manazerskych ndstrojd zvysujicich kvalitu Fizeni svérenych tym, tj. prace na vnitini kulture fakulty.

Status

New 2024

Timing

31.12.2026

Action Source

Survey 2023 | Dotaznik 2023
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Action 45 (18)

Provéreni prostoru pro snizeni administrativni zatéze

Detail ENG Explore space for reducing the administrative burden of departments and workplaces.
Survey 2023 shows recurrent complaints about the administrative burden accompanying the new HR processes. This topic is
related to AP17 above (HRS4R/HR Excellence in Research Awareness).
Planned activities: We are fully committed to the ongoing digitalization process and simplifying all administrative agendas where
possible. We will also concentrate on better use of administration personnel at the department level while identifying
opportunities where administration duties can be delegated to appropriate support personnel. These will be based on the
organizational set up and direct decisions of individual departments’ heads.

Detail CZ ProvéFit prostor pro snizeni administrativni zatéze Gstavd a pracovist.
Dotaznik 2023 pfinasi opakované stiznosti na administrativni zatéZ v oblasti personalnich procesl. Toto téma souvisi s vyse
navrhovanou plozkou AP17 (Zvyseni povédomi o pfinosech HR Award a nové HR strategii).
Planované aktivity: Jsme plné odhodlani pokracovat v procesu elektronizace a zjednodusovani vSech administrativnich agend, kde
je to mozné. Zamérime se také na lepsi vyuZiti administrativniho persondlu na Urovni Ustav(l a zaroven identifikujeme moznosti,
kde bude mozné administrativni povinnosti delegovat na podplrny personal pfislusnych pracovist. Ty budou vychazet z
organizacniho usporadani a pfimého rozhodnuti feditell jednotlivych Ustav(.

Status New 2024

Timing 31.12.2025

Action Source Survey 2023, Faculty strategic need ‘ Dotaznik 2023, Strategicka akce fakulty
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